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A MESSAGE
FROM KEY
SCHOOL
BODIES

ET Australia Secondary College would like to thank all of
our students, parents, school teachers, staff, board
members, volunteers and stakeholders for an extremely
successful 2016.



Contextual information about the School

ET Australia Secondary College (ETASC) offers students an opportunity to make a fresh
start in an independent Secondary College which is different to traditional schools. ET
Australia Secondary College is an independent special assistance school run by ET
Australia, a not for profit community based organisation that has been delivering
employment and training services to the NSW Central Coast since 1977.

ETASC is registered with the NSW Education Standard Authority (NESA) and is funded as
an independent school by the Australian and NSW Governments. In 2016 the School
offered places for students in Year 7, Year 8, Year 9 and Year 10 studies in English,
Mathematics, Science, History, Geography and PDHPE, plus Technology and Languages
for Year 7 and Year 8 that comply with the BOSTES School Syllabuses.

ETASC offers an alternative option that will suit students who will thrive in a small school
environment where the teaching focus is all about preparing students for the world of work
and life-long learning. The learning environment at ETASC integrates ethics and behaviour
self-management skills so students can concentrate on achieving their best.

Facilities

ET Australia Secondary College (ETASC) is located in the Gosford CBD, in the Parkside
Building, 123 Donnison Street Gosford. The Parkside building is a multi-service youth
facility. ETASC is not a traditional school setting. The school environment does not provide
sporting fields, or other traditional school grounds. ETASC facilities include:

* 5 General purpose classrooms

» 1 Learning Intervention classroom

» A visual and creative arts room

» A performance arts space including stage, professional PA sound system, stage lighting
and audience space for 200 people

e Common areas

* Staff room

e Student amenities

In addition to the school, a range of youth services are delivered in the building by a range
of agencies including Regional Youth Support Services, Relationships Australia (ARC),
Post School Options and ET Australia.



Student Outcomes

Student outcomes in standardised national literacy and
numeracy testing

Student Patrticipation in NAPLAN 2016

Average
Students 2008 2010 2011 2012 2013 2014 2015 2016 2014 29016
Assessed - - - - - - - 100% 100%
Exempt - - - - - - - 0% 0%
Participation - - - - - - - 100% 100%
Absent - - - - - - - 0% 0%
Withdrawn 0% 0%

Australian
average 95% 95%
participation

NAPLAN Results 2016
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Year 10 RoSA results 2016 from Schools Online

Bchool State School School School School School School State State State State State State

. Total  Total A[%) B(%) Cf%) D{%) E{%) MNone(') A(%) B{%) C(%) D{%) E(%) MNeone{l)
@ Engiish 200 hours (300) 25 88194 2800 2800 4400 1212 2814 37.28 1627 516 103
Pathematics 200 hours (323) 25 86204 BO0 2000 3200 2000 20.00 1485 2302 3147 2285 BT5 a7
@ scienco 200 hours (350) 25 88198 800 4400 4400 400 13.24 2456 3666 1820 6.36 89
@ Austration Geography 100 hours (4015) 25 88018 2400 3600 2800 1200 1322 2603 3502 1765 6.38 1
@ hiisiory 100 hours (4007) 25 88232 3600 4000 2400 14.13 2688 3510 1685 6.27 a7
ﬁﬂgﬂﬂ Derveiopment. Heaith.and P.E. 100 24 27501 417 G667 2947 1648 3499 264 986 327 75




The Granting of Records of School Achievement

In 2016, twenty five Year 10 students achieved their RoSA.

Workforce Composition

In 2016, ET Australia Secondary College had 6 full time teachers and 3 part time teachers as well as
2 full time teacher’s assistant and 5 part time. In Addition, 8 community volunteers assist staff with

small groups and give students extra one on one time.

ET Australia Secondary College Staff
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Professional Learning and Teaching Standards
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Professional

The Al5 English Conference: Literature from All Times and Place

AISTAA Induction

Creating Supportive Schools — Sexuality and Gender diversity Module 1

Creating Supportive Schools — Sexuality and Gender diversity Module.2

Child Protection Legislation: Reportable Conduct and Allegations Against Employees
Creating Supportive Schools — Sexuality and Gender diversity
Anxiety/Depression and Self Harm: School Based Support

Making consistent Teacher judgements for the MCCD

Creating Supportive Schools — Sexuality and Gender diversity Module. 1

Creating Supportive Schools — Sexuality and Gender Diversity Module 2

Child Protection Legislation: Reportable Conduct and Allegations Against Employees
AISTAA Induction

scientists & Mathematidans in Schools [SMiS)

Creating Supportive Schools — Sexuality and Gender diversity Module 1

Creating Supportive Schools — Sexuality and Gender diversity Module 2

Child Protection Legisiation: Reportable Conduct and Allegations Against Employees
Creating Sugportive Schools — Sexuality and Gender diversity Module.1

Creating Supportive Schools — Sexuality and Gender diversity Module. 2

Child Protection Legislation: Reportable Conduct and Allegations Against Employees
Assessment that leads to learning in Science
AISTAA Induction

scientists & Mathematicians in Schools [(SMiS)

Creating Supportive Schools — Sexuality and Gender diversity Module 1

Creating Supportive Schools — Sexuality and Gender diversity Module 2

Child Protection Legislation: Reportable Conduct and Allegations Against Employees
AISTAA Induction

scientists & Mathematicians in Schools [SMiS)

Creating Supportive Schools — Sexuality and Gender diversity Module 1

Creating Supportive Schools — Sexuality and Gender diversity Module 2

Child Protection Legislation: Reportable Conduct and Allegations Against Employees
Creating Supportive Schools — Sexuality and Gender diversity Module 1

Creating Supportive Schools — Sexuality and Gender diversity Module 2

Child Protection Legislation: Reportable Conduct and Allegations Against Employees
Familiarisation: N5W Syllabus for the Australian Curriculum Geography 7 — 10
Consistent Teacher Judgement Work Shop

Compass points — Creating New Connections in Geography

Creating Supportive Schools — Sexuality and Gender diversity Module 1

Creating Supportive Schools — Sexuality and Gender diversity Module.2

Child Protection Legislation: Reportable Conduct and Allegations Against Employees
Using SMART (NAPLAMN] to inform whole school planning
AISTAA Induction

Creating Supportive Schools — Sexuality and Gender diversity Module 1

Creating Supportive Schools — Sexuality and Gender diversity Module 2

Child Protection Legislation: Reportable Conduct and Allegations Against Employees
Creating Supportive Schools — Sexuality and Gender diversity Module 1

Creating Supportive Schools — Sexuality and Gender diversity Module.2

Child Protection Legislation: Reportable Conduct and Allegations Against Employees
Creating Supportive Schools — Sexuality and Gender diversity Module 1

Creating Supportive Schools — Sexuality and Gender diversity Module 2

Child Protection Legislation: Reportable Conduct and Allegations Against Employees



















School Policies

Student Welfare
Student Supervision:

ETASC recognises a teachers’ duty of care to students and that the Principal and teachers are in the
best position to identify reasonably foreseeable risks and put in place arrangements which are
reasonable to protect students against injury.

Under ETASC policies, supervision usually involves actual teacher presence in the building whenever
students are present. Special arrangements apply in relation to school activities such as excursions
and sporting activities conducted outside the school hours.

Before and After School Supervision

Supervision of students from 8:30 — 9:00am is the responsibility of the Assistant Principal and is
delegated to teachers on duty via the supervision roster.

Morning and Lunch Breaks

There are two 30 minute breaks during the school day. During normal school days all students are
supervised by teachers on the duty supervision roster. In wet weather the students are permitted to
remain inside the building under supervision of the teachers on duty. The Common Room immediately
outside the School Office is supervised during both breaks each day.

Risk Management and School Excursions

Risk assessments have been completed and are regularly reviewed for all activities at ETASC. Written
risk assessments are completed prior to any excursion, incursion, new event or activity.

Class Rooms

Staff attend classes as per their allocated timetable and as directed by the school executive. Staff are
to be punctual and provide direct supervision of students in their care. In exercising their duty of care,
staff identify any reasonably foreseeable risks and put in place arrangements which are reasonable to
protect students against injury. Staff need to be supportive of the school policy regarding bullying.




School Policies

Complaints

A complaint may be made by anyone who has a concern or complaint about any aspect of the school.
The complaint or concern can be made verbally or in writing. Formal complaints can only be made in
writing.

Complaints made may be resolved:

* Informally - Discussion and resolution by parties involved
» Formally - Investigation by the Principal or representative
 Externally — Investigation by an external body

It is stressed that the majority of complaints are resolved on an informal basis however where upheld
may proceed to the next level. A complaint made to the Principal may be referred to the parties involved
for informal resolution.

Time must be allowed to interview involved parties, examine documents and review the evidence.
At all formal stages of the complaints procedure, the following information should be recorded in writing
and stored securely:

» The name of the complainant

» The date and time at which the complaint was made

» The details of the complaint

» The desired outcome of the complainant

» How the complaint is investigated (including written records of interviews held)

* Results and conclusions of investigations

* Any action taken

» The complainant’s response (satisfaction or further pursuit of complaint).

In formal or external investigations all parties must be advised in writing of the outcome. A complaint
may be upheld (in part or in full) or not upheld. In each case reasons for this are clearly given. In the
first instance, conciliation may be possible following:

* An apology;

* An explanation;

» An admission the situation could have been handled differently or better;

» An assurance the event complained of will not recur;

» An explanation of the steps taken to ensure that it will not happen again;

» An undertaking to review school policies in light of the complaint;

* For issues related to child protection, criminal investigations and employee grievances must also all
be handled separately from this policy;

This policy is distinct from formal staff disciplinary proceedings.













Finance

ET Australia Secondary College 2016 Financial Information

Income Sources

M 5chool Fees
B Grants / Government
Income

W Other Income

' Donations

Grants / Government Income

0%

B Commonwealth
M State
0 Other

Expenditure

B Salary & Salary Related Expenses B Mon Salary Expenses




CONTACT INFO

ET Australia

Address: 123 Donnison St, Gosford NSW 2250
Phone number:; (02) 4323 1233

Email: email@etaustralia.com

We are open: Monday - Friday, 8:30am - 5pm




